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UNIVERSITY OF RHODE ISLAND 
Kingston, Rhode Island 
FACULTY SENATE 
BILL 
Adopted by t~aculty Senate 
#96-97--23 
TO: President Robert L. Carothers 
FROM: Chairperson of the Faculty Senate 
1. The attached BILL, titled Three Hundred and Forty-Ninth Report 
of the Curricular Affairs Committee: Proposal for a B.A. Major 
in African and African American Studies 
is forwarded for your consideration. 
2. The original and two copies for your use are included. 
3. This BILL was adopted by vote of the Faculty Senate on 
1997. 
April 10, 
4. After considering this bill, will you please indicate your approval 
or disapproval. Return the original or forward it to the Board of 
Governors, completing the appropriate endorsement below. 
5. In accordance with Section 10, paragraph 4 of the Senate's By-Laws, 
this bill will become effective April 30, 1997 , three weeks 
after Senate approval, unless: (1) specific dates for implementation 
are written into the bill; (2) you return it disapproved; (3) you 
forward it to the Board of Governors for their approval ; or (4) the 
University Faculty petitions for a referendum. If the bill is 
forwarded to the Board of Governors, it will not become effective 
until approved by the Board. \ f'l. " " AA _ ' · . • fl ~ 
April 11, 1997 r-:d_ V'-'vv - J /J t~
(date) James G. Kowalski 
Chairperson of the Faculty Senate 
ENDORSEMENT 
TO: Chairperson of the Faculty Senate 
FROM: President of the University 
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):' 
a. 
b. Approved subject to final approval by Board of Governors 
c. Disapproved 
4/al 1 1' 
( 1 (d~te)' "--«~ · · President 
Form revised 9/91 
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ABSTRACT 
UNIVERSITY OF RHODE ISLAND 
Kingston, Rhode Island 
FACULTY SENATE 
March 28, 1997 
Faculty Senate Curricular Affairs Committee 
Three Hundred and Forty-Ninth Report 
Proposal for a Bachelor of Arts Degree Major 
in African and African-American Studies 
S E C T I 0 N I 
BACKGROUND INFORMATION 
The Curricular Affairs Committee unanimously approved the proposal for 
a B.A. degree major in African and African-American Studies and voted 
to recommend approval at the Class B level (recommends that proposed 
new programs compete for resources on an equal basis with all other 
University activities). The CAC was impressed with the core faculty 
available to teach the required courses and with the opportunity to 
enhance the diversity on campus through improved recruitment and 
retention of faculty and students. Concerns were expressed about the 
number of majors (10-20 graduatesjyear) and opportunities for 
graduates. 
BACKGROUND 
The establishment of a B. A. major in African and African-American 
studies has been under consideration for a number of years. The minor 
(first known as an "area of interest in Black Studies") was 
established in 1972 and discussions about instituting a major began in 
the mid 1980's. When Professor Hamilton was hired as Director she was 
encouraged to pursue the creation of a major. In response to an appeal 
by Black Student leaders in 1992, President Carothers stated that " a 
fully developed major in African and African-American studies would 
give the University and its students a unique opportunity" and said he 
would be an "enthusiastic advocate" before the Senate and Board of 
Governors. 
The proposal for a Bachelor of Arts major in African and 
African-American studies is the first new program to be reviewed under 
the process established by the Faculty Senate last year. Under the 
new review procedures, the CAC served as a coordinating and review 
committee and asked the Joint Educational Policy Committee and the 
Council of Deans to review the proposal and make recommendations. I n 
addition, under the new procedure, the CAC asked the Budget Office to 
review the financial implications of the proposal. 
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The ~oint Educational Policy Committee was supportive of the 
continuing development of the proposal. The JEPC asked for 
information about the number of students majoring in African and 
African-American studies at Rhode Island College and encouraged 
pursuit of collaborative efforts with RIC. Dean Brownell and 
Professor Hamilton have begun discussions with their counterparts at 
RIC about possible cooperation between the two programs. It should be 
noted that only three students are enrolled in the RIC program, one of 
whom has a double major. 
The council of Deans agreed that while the program would probably be 
of modest size, there were a number of reasons which would suggest its 
appropriateness for the University. The Council did ask about the 
demand for the program and about potential employment opportunities 
for majors. According to Professor Hamilton interest in a major was 
expressed by former URI graduates and continues to be of interest to 
current students. In addition, the establishment of a major in 
African and African-American Studies was a specific proposal resulting 
from the 1992 Black student Leadership Conference. With regard to 
opportunities for employment, Professor Hamilton suggests that they 
are similar to those for any Liberal Arts major. 
In the Budget Office review, Budget Director Linda Barrett noted that 
"the current administrative and faculty resources are adequate to 
support this new major ... " She further reported that while modest new 
expenditures were proposed, they are not required "for the program's 
initial existence or success and could be delayed if budgetary 
restrictions warrant." In concluding her review,. Ms. Barrett stated 
that "the existing administrative structure, faculty complement, and 
classroom fa.cilities are considered sufficient to support the AAAS 
degree prograltl·•· (and) that the current level of resource commitments 
will reasonably accommodate the anticipated number of majors ... " The 
full text of the Budget Impact Statement appears in APPENDIX B. 
Further, the curricular Affairs committee reviewed bachelor's degree 
programs at other institutions and agreed that the proposed program is 
clearly comparable to them with regard to the type and number of 
courses required and the quality of faculty involved. In addition to 
the continuing faculty members who have joint appointments in the 
program, courses will be taught by Professors Cunnigen and Weisbord. 
Interest in participating in the program has also been expressed by 
Professor Dash and by members of the administration such as Dr. Ebong, 
Dr. McCray and Mr. Wade. 
* * * * * * * * * * * * * * * * * * * * * * * * * * * * * * 
S E C T I 0 N I I 
RECOMMENDATION 
The Curricular Affairs Committee approved the following proposal for a 
new Bachelor of Arts Degree Major in African and African- American 
Studies at its meeting of March 24, 1997. It is now presented to the 
Faculty Senate for approval at the Class B Level - - to compete for 
resources on an equal basis with all other University activities. The 
proposal is in the format required by the Board of Governors for 
Higher Education. 
. -, 
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THE UNIVERSITY OF RHODE ISLAND ' 
COLLEGE OF ARTS & SCIENCES 
PROPOSED INSTRUCTIONAL PROGRAM CHANGE 
A. Program Information 
1. Name of Institution: The University of Rhode Island 
2. College: College of Arts & Sciences 
3. Title of Proposed Program: African & Af rican Ame rican 
studies 
Degree to be conferred: Bachelor of Arts 
4. Intended Date of initiation: Academic year following 
approval 
5. Intended Location: University of Rhode Island, Kingston 
6 • Anticipated date of first degree: academic year following 
approval 
7. Institutional review and approval process: 
8. 
9. 
College of Arts & Sciences Curriculum Committee 
Faculty of the College of Arts and Sciences 
Faculty Senate Curricular Affairs Committee 
Faculty Senate 
President of the University 
Summary of Proposed Program Change: 
10/25/95 
11/29/95 
3/24/97 
4/10/97 
# 
The object i ve of the African and African American studies 
program is .to develop an interdisciplinary degree drawing on 
disciplines in the arts, humanities, and social sciences. 
The program will contribute to the University's long range 
goal of integrating service, teaching, and scholarly inquiry 
by providing and opportunity for the investigation of 
intercultural processes. The program will do so by offering 
a wide range of courses which require students to explore 
new intellectual and cross-cultural enterprises, 
incorporating alternative historical reconstructions and 
formulating new ones. Such enterprises are critical in a 
time of increased immigration and globalization to enable 
students to become familiar with the economics, politics, 
and cultures o f non-European peopl~a The program involves 
modest new expenditures and prq}ects al posit,~ve tui tion-to-
expenses ratio. ,/ -- ... J ~A /) 
signature of the Preside6/"YtwfJ.{;~ 
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10. Persons to be contacted during the review: 
B. 
c. 
Cynthia Hamilton, Director 
African & African American Studies 
Roosevelt Hall 
874-2536 
BACKGROUND 
Blair M. Lord 
Vice Provost 
Carlotti Building 
874-2447 
The Program in African and African American studies (AASP) 
was established in 1972 resulting from students' perceived 
needs for a more inclusive curriculum dealing with people of 
African descent. African American Studies is, in both 
content and analysis, interdisciplinary. Its objectives are 
to explore and evaluate the social, cultural, economic, 
personal, and instructional conditions of peoples of African 
descent. The politically charged origins of African 
American Studies within American universities has caused 
many to identify it by content alone. That is, any subject 
which seems to address what was termed the "Black 
Experience" was labeled Black studies. The result was that 
an appendage was added to the university, one which lacked a 
clear articulation of its essence. 
OBJECTIVES OF THE PROGRAM: 
o To make sure that African American Studies is integrated 
into the traditional curriculum. To emphasize the contribution 
which African American Studies makes to all of the disciplines 
of the university by virtue of its interdisciplinary character. 
To develop a curriculum which is distinguished be a distinct 
body of thought. 
o We have designed a program which is interdisciplinary and 
which draws on disciplines in the arts, humanities, and the 
social sciences. 
o The Program offers a wide range of courses which explore the 
history, culture, politics and economics of people of African 
origin, particularly those who live in the United States, 
Africa, the Caribbean, Central and South America. 
o The Program presents new intellectual and cross-cultural 
enterprises, incorporating alternative historical 
reconstruction's and formulating methodological, theoretical, 
and analytical forms into the social sciences as well as in the 
humanities. 
o The Program relies on faculty who have joint appointments in 
other major departments whose research focuses on peoples, 
places, and ideas of the African Diaspora. 
o The Program sponsors lectures and workshops in collaboration 
with other departments and with the Multicultural Center for 
students and the community covering a variety of topics from 
international, national, state, and community politics to 
educational, social, cultural, and economic issues. 
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Our objective is to develop the curriculum of the African 
and African American Studies Program at URI in an 
interdisciplinary manner, contributing to the University's 
long range goal of integrating service, teaching and 
scholarly inquiry. The Program can function as a center for 
the investigation of intercultural processes and 
development. This is critical during a period of 
transforming global relations. America's demographic shifts 
have the potential to transform politics and culture as the 
number of non-Europeans grows in every major urban area. 
D. RATIONALE 
Statement of Problem/Need 
o At campuses across the country, students have been 
demanding anew cultural pluralism - greater diversity in the 
courses offered and in the faculty hired to teach them. An 
African American Studies program at URI would help open the 
university to minority students. A strong department - one 
that is integrated with other departments - would help to 
reverse the trend of cultural isolation felt by so many 
students on the campus. Knowledge of one's own cultures a 
source of strength in an individual's encounters with other 
cultures. 
o One further and central dimension of the academic mission 
is its potential to foster a positive self-image for the 
African American community and alter the often negative 
images of African and African American history and culture 
widely disseminated in American culture at large. This 
aspect of the program is crucial to providing the support 
necessary for many African American and other minority 
students to achieve success i n their other degree programs. 
The Program, with its interdisciplinary goals, aims to 
encourage the aspirations of African American and other 
minority students, and the actualization of those 
aspirations - that is, to expand their sense of the 
contributions they already make to the university and to the 
larger American community and to help them to envision 
themselves making further contributions. 
o Similarly, it can be argued that the establ i shment of a 
program in African American Studies will aid with the 
recruitment and retention of African American facul ty by 
providing a locus f or research, teaching, and other 
scholarly and creative energies. 
o Finally, and most important, courses developed in this 
Program will provide additional opportunities to all 
students to enrich their university experience in 
multicultural and international education as these courses 
become more integrated_in the offerings of other departments 
across the campus. 
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Employment Opportunities: Interdisciplinary programs in 
African and African American Studies prepare students for 
professional careers in education, business, civil service, 
communications, industrial relations, international 
development, urban planning and public service. The major 
seeks to prepare graduates for both public and private 
sector careers by stressing the development of analytical 
skills in the learning process. The program also provides 
an excellent foundation for anyone who wishes to pursue 
graduate study leading to an M.A. or Ph.D, or professional 
training such as law or urban planning. 
Project Scope and Objectives 
o Current political and economic conditions, both national and 
international make the introduction of the major in AAAS 
particularly timely. This period of increased immigration and 
globalization of the labor market make it increasingly important 
for students to become familiar with peoples and cultures 
non-European. In addition to academic exposure for students, the 
Program offers possibilities for workshops and seminars for 
public school teachers and other professionals in the State whose 
job responsibilities have been expanded by changing demographics 
in the nation. 
o African and African American Studies is more than an effort to 
make our curriculum inclusive. The Program will introduce new 
methods of inquiry which are grounded in an interdisciplinary 
approach. The internships planned for students and the senior 
seminar required for majors are designed to maximize students' 
opportunity to apply research and tra i ning. 
o We hope that the Program can help to build new bridges within 
the State between communities. Our objective is to both ensure 
that students stay in tune with their communities and to l i nk 
faculty and their research to the larger community. In so doing, 
we seek to aid the process of community development. 
o Current limitations in faculty will restrict program size. 
Presently, classes experience solid enrollments and the number of 
students declaring AAAS as a minor has increased. We anticipate 
10-20 majors a year. 
o Issues of admissions and retention will be addressed 
separately. 
o ADVISORY COMMITTEE: We see the Program Advisory Committee as 
an important unit. We are in the process of soliciting members 
from the community who can help evaluate our offerings and make 
program recommendat i ons. The Program wi ll be guided by the 
Advisory Committee and faculty with joint appointments. The 
primary function of this body is to assist the Director with 
important decisions on administrative and curricular matters. 
Initially, this body will aiso serve as the search commi ttee for 
immediate recruiting requirements. 
\ 
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E. 
F. 
INSTITUTIONAL ROLE 
In formalizing the AAAS Program by offering a major, we hope 
to respond to the expressed interests of students (past and 
present). A survey conducted in 1993 found that a majority 
of respondents were disappointed that we had no major at 
that time. Respondents also expressed great respect for and 
enthusiasm about faculty and courses. Our faculty who now 
have joint appointments are key to the process of 
collaboration and interaction among departments and 
disciplines. Most of our courses are cross-listed to ensure 
a curriculum of inclusion for all students (not just majors 
in AAAS). Students are encouraged to question and explore. 
In so doing, we hope to inspire enthusiasm and involvement 
not limited to the major. 
CONTENT OF CURRICULUM 
Students may declare either a major or a minor in African 
and African American Studies (see description of the 
requirements for this minor). 
Prior to declaring a major in AAAS, students must complete 
twenty hours of volunteer work in the community or submit an 
essay expressing their interest in the field. 
Students selecting a major in African and African American 
Studies must complete a minimum of 30 credits, including AAF 
201, Introduction to African and African American Studies, 
AAF 202, Introduction to the Culture of the Diaspora, and 
AAF 498, Senior Seminar. The topic of the Senior Seminar 
will change annually but the course is designed to allow 
students to work collectively and to put interdisciplinary 
methods to the test. 
The additional 21 credits must be selected from the 
following: 
AAF/HIS 150 
AAF/ENG 247 
AAF/ENG 248 
AAF 300E 
AAF 300H 
AAF 300L 
AAF 300P 
AAF 300R 
AAF/COM 310A 
AAF/ENG 360 
AAF/ENG 362 
AAF/ENG 363 
AAF/ENG 364 
AAF/HIS 388 
AAF/PSC 410 
AAF/PSC 466 
AAF/ENG 474 
Introduction to Afro-American History 
Pan African Literature 
Afro-American Literature 1900-Present 
African American Artist in Context 
Black Images in Film 
Civil Rights Movement 
Conditions for Community Service 
Blacks in the Legal System 
Race and Media 
Africana Folk Life 
Afro-American Poetry and Drama 
Afro-American Fiction 
The African Novel 
Sub-Saharan Africa 
Issues in African Development 
Urban Problems 
Topics in Pan African Literature 
~'--
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Additional courses that may be taken but are not 
cross-listed include: 
soc 240 
soc 318 
soc 428 
Minority and Majority Relations 
Social Movements and Social Change 
Institutional Racism 
G. INTERINSTITUTIONAL CONSIDERATIONS 
URI will join the ranks of other Rhode Island institutions 
offering a B.A. in African American Studies. This will 
facilitate greater collaboration, particularly with Rhode 
Island College. Arrangements have been made allowing 
students in the major to transfer credits thereby making use 
of resources and faculty at both institutions. 
The Program also allows us to collaborate with institutions 
out of state. Di scussion is currently going on about the 
possibility of collaborating with the Caribbean Studies 
Consortium in Connecticut. 
H. RESOURCES 
The suggestions of the 1993 Evaluation were as follows: 
o "The URI library staff should complete a general listing 
of its books and other resources related to African and 
Afro-American Studies. This survey should be submitted to 
the Director of the AAAS Program for review and for 
strengthening the library resources in the area ... " 
o "It is highly recommended that the URI President, with 
the chief fiscal person and the Vice President for academic 
affairs, take necessary steps to assure that the AAASP 
receives a fair share of the University's budget. These 
individuals should also request that the URI Offi ce of 
Development and Research and Grants assist in identifying 
and submitting proposals for funding to aid in developing 
and refining the URI AAASP." 
1. Administration 
a) The Program will be administered by the Director 
who is hired as a full time faculty member with 
joint status in AAAS and in the appropriate 
academic department (in the case of Dr. Hamilton, 
her appointment is joint in Political Science.) 
b) Cynthi a Hamilton began work as the Program 
Director in 1992. She teaches course in the 
Program and courses cross-listed with political 
science. 
c) costs listed- in APPENDIX A 
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2. Faculty 
The following faculty have joint appointments with 
AAAS: 
Gitahi Gititi, Ph.D., English (Associate Professor) 
Vanessa Quainoo, Ph.D., Communication studies 
(Assistant Professor) 
Robert Dilworth, M.F.A., Art (Assistant Professor) 
Milton Butts, M.A., Human Sciences and Services 
(Assistant Dean) 
Some faculty members in the College of Arts and 
Sciences who do not appear as AAAS faculty also offer 
courses that fulfill the requirements leading to the 
B.A. in AAAS. Despite the presence of these faculty 
members, there is a serious need to recruit new 
faculty, without whom the development of a viable 
Program in African American Studies cannot be achieved. 
Recruitment requests will be presented to the Provost 
as enrollment and curricular development warrant new 
hires. 
3. Facilities and Equipment 
Adequate space and equipment are currently available. 
New needs may arise in the future. 
4. Operating Expenses 
See APPENDIX A 
5. Scholarships and Fellowships 
None specifically designed for AAAS majors on campus 
6. Differential tuition 
No differential tuition is i nvolved 
7. Expenditure and Revenue Estimates 
See APPENDIX A 
I . EVALUATION 
The Program had its first outside evaluation conducted in 
1993. The Report is on file at the Dean's Office, College 
of Arts and Sciences. We intend to continue to have outside 
evaluations conducted every five years. Additionally, the 
proposed Program will be reviewed by the College of Arts and 
Sciences through the annual review of faculty, the reviews 
conducted by the Dean ~nd Provost, and the Program 
Contribution Analysis. 
'' 
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APPENDIX A 
INSTRUCTIONAL PROGRAM & ORGANIZATIONAL CHANGES 
PROGRAM CHANGES: MODEL BUDGET FORM 
YEAR 
EXPENDITURE ESTIMATES* 
Personnel Services 
Non-classified Personnel 
(Director) 
Year 1 
1996-97 
67,742 
Year 2 
1997-98 
67,742 
Year 3 
1998-99 
67,742 
Faculty** 42,050 42,050 62,050 
(currently 3 joint appointments; 2 at 1\2 time; 1 by 1 per course 
replacement every 3 years; new 1\2 time joint appointment proposed for 
year 3, 1998-99) 
Classified Personnel 
(secretarial support) 
Student Help 
(work study support) 
Temporary Lecturers 
Graduate Assistantships 
Total Personnel Budget 
Operating Expenses 
Lecture Series 
Postage & Telephone 
Office Expenses 
Equipment Rental & Repairs 
Educational Supplies 
(including books & software) 
Other 
Total Operating Budget 
TOTAL EXPENDITURES 
12,259 
1,500 
2,807 
0 
126,358 
0 
1,445 
2,050 
820 
1,200 
1,561 
7,076 
133,434 
12,259 12,259 
1,500 1,500 
5,614 5,614 
18,200 18,200 
147,365 167,365 
2,500 2,500 
1,445 1,445 
2,050 2,050 
820 820 
2,400 4,200 
1,561 1,561 
10,776 12,576 
158,141 179,941 
*We have not included any provision for raises which are subject to 
contractual negotiations. 
**Robert Dilworth & Gitahi Gititi are 1\2 time joint appointments; 
Vanessa Quaino has a limited joint appointment to teach one AAAS 
course during each 3 year period. 
' ( 
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APPENDIX B 
(Original on Letterhead) 
TO: Leonard M. Kahn, Chairperson 
Curri cular Affairs Committee 
DATE: January 13, 1997 
FROM: Linda Barrett, Budget Director 
SUBJECT: Budgetary Impact Statement for the Bachelor of 
Arts in African & African American Studies 
The proposal to offer a bachelor of arts major in African & African 
American Studies represents an effort to formalize this program and 
offer students an interdisciplinary degree drawing on disciplines in 
the arts, humanities, and social sciences. 
The program relies on faculty who have joint appointments in other 
major departments. The current administrative and faculty resources 
are adequate to support this new major, although additional joint 
appointments will be sought to augment the program. Currently, each 
half-time joint appointment is fully expensed to the faculty member's 
home program. The proposal indicates the pursuit of an additional 
joint appointment for 1998-99. If they are unable to recruit 
assistance from another discipline under the exist i ng budgetary 
arrangement, attainment of this objective may require the AAAS program 
to fund half the salary, thus increasing salary expense by 
approximately $20,000 and fringe benefits by $6,400. 
The proposal makes reference to modest new expenditures totaling 
$24,707 in 1997-98 and an additional $2,000 increase in 1998-99. 
These nominal expenditures are significant in their importance to the 
program's advancement, but they are not requisite for the program's 
initial existence or success and could be delayed if budgetary 
restrictions warrant. They involve the creation of one graduate 
assistantship position ($18,200), doubling the number of temporary 
(limited joint appointment) lecturers from one to two ($2,807), 
introducing a high visibility lecture series ($2,500), and expanding 
the educational resources made available in the Library ($1,200 & 
$2,000) 0 
Based upon our review of this proposal and consultations with 
Professor Cynthia Hamilton and Associate Dean Wilfred Dvorak, the 
existing administrative structure, faculty complement, and classroom 
facilities are considered sufficient to support the AAAS degree 
program. It is also believed that the current level of resource 
commitments will reasonably accommodate the anticipated number of 
majors in the AAAS degree program. 
LB:cb 
cc: M.B. swan 
K. Kermes 
B. Lord 
w. Brownell 
s. Black Grubman 
W. Dvorak 
c. Hamilton 
P. Gibson 
